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Master Templates and Layouts

Included in this Deck is 14 Completely Editable Master
Slides!

These slides will be completely matched to your brand specifications!
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Time & Attendance

Onboarding

Recruiting

ATTRACT AND RETAIN TALENT
ENGAGE YOUR WORKFORCE
MANAGE EMPLOYEE LIFECYCLE

Human
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Resources

and Tax

WORKFORCE READY
One Unified Platform For The Entire Workforce






Engaging the Modern Workforce
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All in a single solution — automate
administrative processes to more
efficiently manage the moments that
matter like hiring, onboarding, benefits
administration, and performance.
Engage with employees, control costs,
and reduce compliance risk.

Your Colors Here!

This all leads to an HR department focused on providing an
experience that helps your employees




Talent Acquisition

Improve the candidate experience
with an applicant portal that not only
reinforces your employer brand,

Applicant information flows
seamlessly into the employee

My Dashboard Team Time Accruals Leave

record upon hire for reduced B s but makes it
administrative effort. fast and easy
to search - .
[ p— E and apply || @ Your Logo Here

for jobs on e
the go.

Please select Job Application if you want to hire the applicant to a specific job.

B
Marketing & Communicatons ..
b
G ——
Toun
.
‘\ Assstant Manager
o

P

Executive Assistant
Manufacturing - Safety Engineer 366
1.076

Job Application  Executive Assistant: Amy Peterson B | x

\ Licensed Truck & Coach Technician
738

Referral Type s || Jobs Applied by Applicant
Y (1) =Jobs dosiedTo

With an easy-to-use experience for candidates and hiring managers, our automated solution helps your
teams recruit, screen, track, hire, and complete employee verification of best-fit candidates — to

build a more engaged and productive workforce.
Your Colors Here!



Performance Management

Performance Goal

Goal*  80%+ Peer Evaluation

Personal Goal Effective From Date  01/01/2018 Effective To Date  12/31/2018

Gategory  Cross-Functional ~
Add To Performance Review

Continuous feedback is an essential
component of an effective
performance management strategy.
Provide managers with real-time
feedback tools to increase employee
engagement and

performance throughout the year.

W\

Eliminate paper-based forms, gain visibility and streamline the performance
management to ensure timely completion and that the development of all

Your Colors Here!

Performance Development ~ Saved: Christys View ¥
Page of 1 1- 20 of 20 Rows Y () Mode: [ ~
-
™ Christy, Fryman, 1
06/22/2017 05:44p Finalized 100.00% 1
06/22/2017 05:51p In Progress 40.00% 1
08/17/2017 11:13a Finalized 100.00% 0
~ Freddy, Clark, 9
08/01/201710:11a In Progress 50.00% 1
08/01/2017 10:24a Finalized 100.00% 1
™ Harry, Anderson, 2
10/20/2017 02:56p 50% Complete 50.00% 1
4 »
Ongoing Goals - Ongoing Goal Types - Open Goals by Employee
8
N/A .
05/03/2011 | 4
7
05/05/2011 5
o7/02/2013 .
K] B
3 09/01/2017 °
g | B Christy
2 09292017 ] 2 3
E 12/29/2017 2
2 .
1 elia  Ethel '\ Harry  Kathy
12/31/2017 o Frosr. h N B \\ 5
12/31/2015 N ot Teee
03/31/2010 N 0
© & S A Q&
123172019 & EE TS S

employees — both salaried and hourly — is supported.

Managers gain immediate visibility
into their employees' goal status and
performance continually throughout
the year — enabling them to offer real-
time feedback, nurture progress,
manage specific outcomes, and
recognize achievements.

Goal Shared Notes

Has Been Read Note Read By

Bob - This is great
01/30/2018

(| Freddy Clark news, keepupthe ¥ Bob Brooks o
good workl "
Just got a85% 01/252018
O Bob Brooks Y Freddy Clark
peer survey! 10:06a

MARK AS READ MARK AS UNREAD




Succession Planning

Succession by Readiness

Y ©

P 2o Easily create matrices and talent
pools based on key data points such
Secesinpie SSEmeR as performance, readiness, potential,
. e risk and impact of loss, as well as
custom metrics.

Yourlogoere
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e penraos Create up to 100 configurable charts
and graphs for at-a-glance visibility

into succession plan details. .

Easy-to-use, drag and drop ESE
talent matrices ensure succession

Row Count by Impact Of Loss * Row Count by Succession Path & Created

. e n‘ 3 e
plans are automatically updated for

real-time accuracy — helping you e | : : == ==
understand your talent, identify high : " : :
performers, and determine the right
development opportunities.

In today’s tight labor market, talent retention and mobility are critical. Our interactive succession
planning tools enable organizations to easily develop a pipeline of talent, create career paths, and
build bench strength — to better engage and retain top talent and ensure business continuity.

Your Colors Here! —




Compensation Management

Merit Matrix

Matrix Name* 2018 Merit Matrix

Description
ooooooooo

MATRIX

RATING <MIN
Eligible Wages by Close Date

Y ©

Comp Budget by Status
Y @

5.00 [4.55 - 5.00] - Outstanding 000 %- 000 % 300 %- 400 %

4.00 [3.55 - 4.54] - Exceeds

3 000 % 000 % 150 % 200 %
Expectations |
3.00[2 55 - 3.54] - Meets Expectations 000 %- 000 % 075 %- 100 %
2.00 [1.55 - 2.54] - Needs Improvement 000 %- 000 % 025 %- 035 % 12/31/2018 11/30/2014
$5.029.949.76 \ $4.891.886.8
1.00 [0.00 - 1.54] - Unacceptable 000  %- 000 % 000 %- 000 %

12/31/2017
$1.708.211.4

Define compensation cycle budgets
using an intuitive, spreadsheet-like
interface. The application supports
both top-down and bottom-up
budgeting processes — with
appropriate approval workflows —
and your choice of salary structure.

T zrazens
$5.026.698.8

Row Count

12/31/2016
@® 11/30/2014 @ 12/31/2015 12/31/20016 @ 12/31/2017 $9.828,963 6

® 12/31/2018

Streamline compensation administration
and support annual, off-cycle, and
year-round compensation

cycles for merit and bonus pay,
promotional increases, and incentives.

Compensation Cycle P

Name* 2018 Compensation Performance Merit Ir

Description
Statu Cl
Activ
Type* Base ~

Cycle Manager*  Christy Fryman
Pay Change Reason*  Merit Increase ~

Workflow*  Compensation Proposal Request v X @
Can Exceed Budget

PAY CHANGE TYPES
One

Field Used Label Time Eaming
Payment

1 Merit I

-Achieve greatef insights intd évery phase of compehsation plan'ning' Stke‘éfnli'ne and sirhplify

the entire compensation management process from defining guidelines and programs, to modellng

YOUI" Col OI"S H ere' and budgetlng —even routlng your proposals for approval




Learning Tools

Combined Company Cost (5) by Course

S5k

Build a learning plan in the solution
2 9P, by assigning individual employees or
work groups to relevant training
material. Easily track and analyze
outcomes to ensure learning targets
are met.

Skill Level

v.,.gm YOUF Logo Here ®;Community Help

Home

MMy Dashboard Team Time Accruals Leave Schedule Benefits HR Talent Learning Payroll Compensation Recruitment

Combined Company Cost (§)

ed: Learning Dashboard >

+ Add Chart ===

Credential Expiration Education by School Type & Degree e skills s g

Y (1) Employes Ststus Y (1) EmployesStetus Y (1) Employes Stamus

16

o

Callege /University ._

Continuing
Education

Manage required certifications and
training, track course registration and
enrollment, schedule learning activities, rararesns
and Or progress — ensuring you

School

have t employee in the right - . o s /
plac ight time, with the right e .

I { @ Associate of Arts
tral L o7/012m8 @ Associare of Science [
! Bachelor of Arts Emergancy  Jab Requirement
@ Bachelor of Science skill Category
@ Ceneral Equivalency Diploma
® Master of Business Administration <o Skill Lavel -+ Skill Years

School Type
Skill Lewel
siEay |15

Job Raguirament t .

# Skill Level: 10 ¢

® Skill Years: 17 | #
~

High School

Skill Level
sz, 145

Skill Name

Manage the delivery of employee training, from administration and régistration to content delivery
and tracking to enhance employee development and maintain productivity.

Your Colors Here!




Onboarding

Allow new hires the flexibility to
address important items, such as
new hire enrollment,

with their family
in the comfort of —
their home or on -

= O Your Logo Here:

€ New Hire

@ YourLogo Here ' wicomuien B 4D

4 New Hire

& Bob Brooks

New Hire

| & MyFormI9s =

® My Form Withholding

& My Direct Deposit

&« Home
the go. 10:05 AM

[EDT]

& Read Code of Ethics Handbook

Q Please complete the Training Course Incomplete { & outof 7))

Started On 03/29/2017
Two Weeks After Hire (2) 50% complate

S Qenty B ciaton bkt Day of Hire (5) 100% complete My Form 19s Completed On 04/06/2017 D) Reset

@ My Benefits

Benefit Enroliment

@ MyFormi9s Filing an 19 Form

Continue Open Enrollment

An onboarding checklist ensures

i des items to complete such
Direct Deposit, Benefit
that can be assigned to
ing the process.

o My Form Withholding Employees must complete the employee’s part of Form |9 (section 1) within 3 days of hire date.

Open enrollment is from Feb 1, 2017 to Dec 31,
2017. You have 0 days left for open enrollment.

View Your 19 Forms » Please complete your enrollment today

My Direct Deposit
Incomplete

14%

Completed By Francesca Amato Completed On 04/08/2017

Read Code of Ethics Handbook

Current benefits

Please complete the Training Course

~ EsSHourly
3 selected

Two Weeks After Hire (2) 50% complete

@ Verify Orientation Attendance Life Change Event

Benefit Enroliment

' . -

Don't let confusing, inconsistent processes; stacks of paper forms; and limited resources
make your new hire’s first day not the best day. An effective approach to onboarding can

laad to better new employee retention, reduced turnover, and faster time to
Your Colors Here! productivity.




Benefits Management

With a modern, mobile-friendly
experience and customizable tools
and educational content, employees
easily understand their options and
make the right choices based on
their unique needs through
comprehensive education and

N

ooooooooo

. Your Logo Here a

Manage Employees Actions § Taskse Actions

Q, Find an Employee 2 Life events pending approval

1 Evidence of Insurability (EOI) pending approval

2 Document requests pending approval H H
@ @ vVincenzo Bianchi oo ee 2341 Active Employee personallzed recommendatlons'
© atymiter e - @
= Your L Her
@ Sofia Ortiz sse00.3451 Test Employee, Active 1 g ] 9u ‘999 m? e

Continug Shepping for Benefits
Terminatec: 2-28-2017 o s e

New Hires Actions

Active Employee
@ Gary Simmons Enrollment: Started Hire Date: 6-29-2018

Add a New Employee
@ Aaliyah Jackson Enrollment: Not Started Hire Date: 7-26-2018

@ Wyatt Simpson Enrollment: Not Started Hire Date: 8-1-2018

‘., 33? HABLA

ESPANO@?
"

+8 more

Open Enrollment: 12 Days Left Actions

Plan Year: 1-1-2019 to 12-31-2019

Employee Open Enrollment period: 10-1-2018 to 10-15-2018

Administering benefits can be complicated, and costly for employers when not done right. To facilitate
benefits education and communication, manage eligibility, automate enroliment, manage carrier

billing_gnd adhere to Affordable Care Act (ACA) requirements - organizations need technology.
Your Colors Here!



Benefits on Mobile

View and enroll in benefits,
see detailed information on
benefit plans, and even fill

in questionnaires all from a
mobile device.

Your Colors Here!




Position Management

Position Hierarchy Chart

Anyco = o conmnyrien B 4D @) Easily accessible, real-time
' @ vour Logo Here - y ) 161 .
- « Position [ o | oy | oo | --- N reporting and analytics provide
s visibility into time allocation, budget
Advocate Counselor Direct Support Profession... Position Budget .
. forecasts, current staffing levels,
e — [ —— YT — and available funding for positions.
Vacant FTE 2.00 Vacant FTE 23.00

&

B 1.00 ‘allow - Notify If Exceeds 45,000.00 ‘allow - Notify If Exceeds 2080.00 01/01/2017

ion Work Hours by Position

Displayasof | 03/12/2019 @
ASSIGNED

FTE 2.00 Total Amount Per Year 101,900.00 Total Hours Per vear

Flexible position hierarchy charts
streamline administration and
ensure accurate tracking of
employees assigned to multiple
positions that may require different
pay rates, funding sources,
~allowances, time off, benefits, and
deductions for different positions.

B
%

i iRber

3

Total Employees in Position
Dxroc Support roasiona
Bt

VACANT

FTE Total Amount Per ‘ear Total Hours Per ‘Year

EXCEEDS BUDGETED

FTEby 200 Total Amount Per vear by 56,000.00 Total Hours Per vear by 4160.00

Reports To

Directly Reports To Position | Warehouse Manager

Indirectly Reports To Position | Machine Cperator

Subordinate Positions

3 oo L . . . =
| Unlike a job-based system, position management tools separate individual employees from their job roles and

definitions to give organizations the flexibility to more efficiently and accurately manage their organization's
structure, including headcount and labor costs.

Your Colors Here!
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Payroll
Management

Your Colors Here!



Simplify your payroll processes,
eliminate errors, and provide a best-in-
class employee experience with our
automated payroll solutions. Reduce
processing time, ensure compliance, and
create the perfect paycheck by
managing time, tax, and pay in a
single, unified solution.

Deliver the Perfect Paycheck Every Time

A reliable payroll foundation between you and
your employees while also boosting efficiency.



With unified HR, Time and
Attendance, and Payroll you have
the power of a single source of truth —
allowing your people to make more
informed business decisions in the
moment. Charts and graphs help
make sense of all your data too.

Amount by Payment Type
T @

5400k

= @ Your Logo Here -communty el

€ Deduction Wizard

>

Type

Deduction Type

Deduction Type

What type of deduction would you like to set up?

‘ Bankruptcy
' Bankruptcy
Child Support
Creditor Gamishment
Federal Levy
Federal Student Loan
State Levy

State Student Loan

P Do

Access comprehensive, real-time
reports such as this Payroll Recap and
Funding report. Users can run any payroll
report in the system with the “to-date”
range they choose.

=

Our automated payroll solutions simplify your payroll processes, empower employees with self-
service features, and improve paycheck accuracy. Reduce processing time with paperless
Your Colors H ere|ize risk, and create the perfect paycheck with instant access to reports and real-time data.




Payroll Services

Payroll Services use quarterly
updates from thousands of federal,
state, and local codes to manage
your compliance across multiple
tax types and jurisdictions.
Computation and filing errors are
avoided by factoring in requirements
for multi-state taxing and reciprocity,
taxation wage accumulation, and
withholding.

Kronos Payroll Services Del Date Bank Account # $ Amount
12122017

Funds
Transfer

Tax Filing and
Reporting

Client payroll data seamiessly integrated
with Kronos Payroll Services

Eema— 1l - aae = [ - ——

Your entire payroll process needs to run
smoothly, even at distribution. This stage

Tax Payment xooox2$06 5,531.02 1 -
Zmpl Dir Dep SPA 12122017 808 15,603.38 vendor Checks and IS Often overlooked - and C-OSﬂy.
Total Debies 2113440 Payments Vouchers Printed Eliminate the labor-intensive work of

printing and distributing checks, direct
deposit vouchers, and year-end tax forms
such as W-2s and 1099s.

Cash Requirements: xxxxxx2906 $ Amount
Tax Payment 5,531.02
Emp! Dir. Dep. SPA 15,603.38

Total 21134490

Tax Deposils Made

B -y roll includes services such as payroll tax filing, garnishment processing, and distribution
of checks — giving you a great payroll software AND outsourced service with the ease and convenience

Y C | H | of working with a single vendor.
our COIOors rere!
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P
pay Per
Gross

Check

By period Start

od End
g E2538

Aug 72,

Net P a*meﬂ
Type
Pay period Start g o7,
Pay period £nd pug 2

Payroll on Mobile

W PR

= €
Pay History

W2

PR S"N’EN\EN‘

2017

BN @l

MY PAY

Forms

Direct Deposits

2 &

Gross

Check
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Building A Strong Foundation

Ilcon switch if applicable

= @ Your Logo Here

€ View By Day

EL

253 $100000 10w °

MFG - Fred dy's Employees

4 FRIMAR22

£

An automated, accurate
workforce management system
that helps boost employee
productivity while giving real-
time insight into labor data.

The result? You can now spend your
and achieving business goals instead of just keeping the lights on.

Your Colors Here!




Time and Attendance

Confirm employee eligibility for paid

'; and unpaid leave based on vacation, & 1

1: - sick time, and other criteria. '!'1"1
Managers are automatically notified ™ 4
when employees exceed established ;

thresholds to help ensure compliance.

Y (2) Departments{Business Unit)

Complete automation eliminates
timekeeping errors, while real-time e
calculations help maintain '

compliance and payroll accuracy.

Jorry.
e
: |

‘

500 = D Feis fis

£ - o g ’
g Pt il e o B

< PR ./ Y ./ B s 0 e

. -
¥

PPPPP

|
I — avipochcy | some wyDashboard  Team | Time | Acoruals  Leave enefts ~ HR  Talem  Learning  Payrall  Compensation  Recruitment
Py Period:  Weekly Pey Cycle
) ‘Workfiow: Timesheet = e 03/11/2019 05:298 o
: art e
Aoprove Level 1
e oo oo a Regular Hours by Department e e
m ! -

i b

Disparate systems and inefficient time and attendance, and data collection processes, can slow
growth and frustrate employees. Integrating these processes can boost employee productivity

whila nrgyjding real-time insight into labor data to help control costs and reduce compliance risk.
Your Colors Here!



Mobile accessibility gives
employees immediate access
to their HR, schedule, and pay
data. Employees can punch in
and out with GPS coordinates,
change cost centers/labor
transfer, submit timesheets,
and view their schedules, time-
off and leave-of-absence
calendars, accrual balances,
and pay statements real-time.

Your Colors Here!

Mobile Time and

Attendance

TIME 0L
Clock Timesheet Time Off

Time Entry ke

m] « Sep21-0Oct5S » 62:00 hrs

@ MON Sep19 700 [ ©

From To Total

'  9:00a 12:00p 3:.00
'  1:00p 5:00p
~) TUE Sep20 800 N+

From To Total

10:00a




Absence & Leave

_ ~ Employee visibility and self-service
Entitlement - I capabilities are bolstered through
,,,,,,,,, . request initiations, leave eligibility, and

ENTITLEMENT ASOF TAKEN ASOF BALANCE m

balance tracking —
) 120 o 560 ) -840 .
MIACY ks | TPVIOIE ek o0 ases a” avallable
Medical :222 o1/26/2017 E:frs 11,/02/2016 i b anytime,
* | StartDate - Est. End Date .
-~ - anywhere with
01/25/2018 12/08/2018 the moblle app

01/24/2018 02/07/2018

Hor oo - 11/02/2016
Medical  hours hours ’
01/23/2018

12/07/2017 12/20/2017

Prevent ineligible or unauthorized

time off. Every leave case is

automatically tracked for time and

eligibility, with notifications that allow
rs to control the potentially

12/07/2017 01/15/2018

06/05/2017 08/21/2017

05/17/2017 06/19/2017

NN NN N VRN NN

Ranma Wick

Cases by Employee Name

Wilkiam Cartar
2

\

Employee absence can have an enormous impact on your organization affecting costs, productivity
and even morale. Consistent absence and leave policy enforcement eliminates risk for litigation and
non-compliance with local, state, federal, and organizational policies and regulations.

Your Colors Here! ——




Automatically fill open shifts with Run forecasted versus scheduled
the right people, based on =@ o commny ey P B coverage reports and use historical

predefined criteria such as availability, - volume data to better manage
. I . Home
preferences, skills, certifications, workload for future schedule periods.

Your

union rules, labor laws and more. Mome  MyDashboard  Team  Time  Accusls  Leave | Scheduls | Bensfrs  WR  Talmt  lesming  Fawol  Compansstion )
Forecasted Hours & Scheduled Hours by skill
= + Add Chart === Y 2

Workload Coverage
Employee Availability Open Shifts by Department . Total Scheduled Hours & Time Off Hours | ER

o
=1
a

Forecasted Hours
SInoy pa|npats

SINOH 40 A

Total Scheduled Hours

Y _— by Departments
@ 0 Y 5 amatanans
&0 z
0aN172m8 (SuN) 037182019 (o) 631972019 (TUE) 6320729 (WED) 2400
[Fack: o [Fack: o [Fackaging Assembly|
Coverage coverage Coverage ™
6/6 12712 12712
‘Shipping Shipping shipping /
Py coverage coverage coverage Y
5/5 5/5 ~
i - 4 N
i ssistant Manager
coverage coverage coverage I
1 i in /
Data Entry Data Entry Data Entry
coverage Coverage coverage - J
Al i 1 )
. . . N . .

Forkiit ForkiiT Forkiit & « PR

Coverage Coverage Coverage > & o a Certified Nurse Assistant Licensed Practical Murse
6/6 10710 10710 o > (8

) o & & skl

© Forecasted Hours @ Scheduled Hours

Date
Departments

@ Available @ Not Available -»- Total Scheduled Hours ~ -+- Ti

Automatically generate best-fit schedules based on your organization’s unique
requirements to help control labor costs, minimize compliance risk, improve productivity, and
drive employee engagement.




Self-service scheduling
options are available on a
mobile device adds a layer
of convenience for
employees. They can swap
shifts, request coverage,
and even request an open
shift for extra hours. All
rules and requirements
remain enforced by

—— e —

<Company Name>

Your Colors Here!

Shift Change Request X

Dec 5 Tue 08:00a-04:00p \/ Details

SHIFT SWAP COVERAGE REQUEST

Employee
( Dec03-Dec09 ) Y
Dec 5 TUE (4 shifts)

Melissa Morgan

O 06:00 - 14:00
Vv DETAILS
Damien Evans

07:00 - 15:00
W DETAILS

Roger Allen
O S8 G s 07:00 - 15:00
b
- Sam Ewing
O & 08:00-17:00
Be v DETALS
CANCEL SUBMIT




T

DAY HOUR

4 D Employees can check their accrual
AVAILABLE AVAILABLE AVAILABLE

601 e 2302 o 1527 one o commmyien B 42 6 balances on various devices to make
sure they have earned time off available
before making a request.

Compenaation

+ Add Chart ===

With one-stop access to detailed accrual
information managers can make fast,
informed decisions that effectively
balance employee requests with
coverage requirements.

7.57 Days)  07/11/2015
92.93 Hours (11.62 Days) ~ 07/11/2015
33 Hours (9.42 Days)  12/11/2014

Accrued  123.33 Hours (15.42 Days)
.00 Hours (6 Days)

Scheduled 000 Hours (0 Days)
Pending Approval 8.0 Hours (1 Days)

@ £ 4 KRONOS'

Tracking time-off accruals manually can be a tedious and error-prone process. Automation eliminates
manual errors; supports fair policy enforcement; and gives employees and managers instant visibility

into current status to streamline time-off requests and approvals.
Your Colors Here!




Attestation

Smart Punch - Tom Brady
To Do Actions.

QUESTION
To Do Actions Is your time correct?

1 Your Logo Here
Add Note Questions

e to Workforce Ready 212 PM (Eastemn)

Hear from your employees by
enabling them to enter comments or
additional details as needed.

RowsOnPage 20 Showing:2140a(166 C Page

2 a9 O Rereshieta SlrMSusn  [Detutlv  feSemnge Y Fiern

R

Eoyee Fiter S MMEnpioyees Dt Creste: Colenuonge v | Al -

10/28/2016 0317p. Johny End Of Shift Meal Question | 0id you take your mes bresk today? 10/28/201607:11p.
-, e e pr— P Fr——
Tora12016 0526 & | wm Brody End 0t sttt sl Queston i you toke your meal bk todey? o M i 0s26p a
11/01/201601:45p - & Job Brody End Of Shift Meal Question 1Did you take your meal break today? Approve Y 11/01/201601:45p.
T T T T Disclaimer
. . bl ico) = A Foads g kot i et I'affirm that the amount being posted is the correct and true
asi custom ize prom ts to re ect . : : . amount of time worked against the job numbers under which the
TorzramE 01Ty P & | wom Eowarts Endorsnte Tane Question v ves v om0 time is being recorded.
a £ ~H /0172016 06189 ® & Jotn Bty End OF shit Mesi Question Didyou take your mesl resk today? Reject ¥ 1101720160618 I affirm that | took and/or was offered all breaks and lunches
applicable laws and policies, or to sen Tequired Under taw. 1 did not work and was releived of ail duties
2 oane 0622 w & | [ EndOrshit Time uestion oyourtimecomect? o v Taneos2s [ during the break and lunch times.
automated notifications that alert = 7 | e P i AR .
. . W06 0648 = & | wom ooty end ot Time Question b yourtine corect? ves Y 1022201606509

en |p| oyees of missed attestations. S 5 7 | poss — T ey | . Ry
11042016 07005 - & | om oty e orsn eolQuestion it you takeyourmeal sk today? ves v 117042016 01005
/021608509 = & | wom Bty end orsnit Time Queston s yourtime corect? ves Y 1060115 Cancel
107262016 03085 - & | vowms Eowores e orsm sl Question i you tokeyourmesl ek today? Y 10220160305
Toramr2016 03100 e & | wom Bty Enorsntt Tirne Cocvion o yous e et Aopove v Tosaoieare
11/02/2016 06:50p *® é Jobn Brody End Of Shift Meal Question Did you take your meal break today? No. Y 11/02/2016 06:50p
11/08/2016 1238p. * ra Joher Brady End OF Shift Meal Question Did you take your mesl bresk taday? Affirmative ¥ 11/08/20161235
a6 054p - @ | om ooty e orsmin Time Question [ Negatve N Tosri60s st &
11/08/2016 05:44p. = é Johny Brody End Of Shift Meal Question Did you take your meal bresk today? MNegative. Y 11/06/201605:45p
11/08/2016 05:57p & Jotn Brady End OF Shift Time Question e your time correct? Affimatrve ¥ 11/08/201605:58p.

As labor laws become increasingly complex and require documented proof of compliance, accurate time
and labor management is more critical than ever. Simplify and streamline adherence with state, local,
union, and other policies to minimize compliance risk.
Your Colors Here! —




ACA Manager

| Easily populate IRS forms like the
1095-C and 1094-C with the
<« 'Edit Employee appropriate information right within
eeeee  Bob Brooks (04) the System_

ACA Timeline

Vear-End |
|
Processing |

Your Logo Here

e 7 I 8]
| Measurement | | Benefits | |
F{ ™ periods ..l l,l.dmlliltmliunl ! M’"“""“J,I l\

\ \

Ny W W

< Date Range: —09/01/2018

ile  ACa Profile

With a single record for each
employee, you can streamlineand [ v
automate the benefits enroliment
process as they reach eligibility.

.......................
== LA 3 x =2 I L r =2 I =S, 1 5 % -

Providing the tools to effectively manage regular and variable hour employees’ benefits to
minimize compliance risk. The ACA manager is equipped with all the applicable reporting

Your Colors Here! capabilities to comply with the IRS requirements.




Marketplace:

The Marketplace offers pre-integrated, best-in-class solutions that T\ ey et S S
extend the features and functionality of your human capital :
management (HCM) solution.

 Cloud-based productivity tools

» Travel and expense report management
« Background checks

« Employment eligibility verification

 Job board integration

« WOTC services

 HR and payroll knowledge base
 Benefits carrier integration®

» Telephony data collection systems*
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Employee Perspectives
Unlock the Predictive Power of People Analytics

Employee Perspectives is a truly unique people analytics
tool that helps you predict and act on the workforce trends and
employee behaviors that matter to your organization. Thanks :
to' unified HCM approach, Employee Perspectives can @ Your Logo Here’
access data points from all across the employee lifecycle to
build metrics that meet your exact business needs.
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Here are a few examples:

» Predict flight risk for your different employees and
proactively prevent attrition

« Spot changes in employee engagement and address
them before they have an impact

» Assess reliability to staff key shifts
 Anticipate when employees are fatigued or burning out

* Present clear, intuitive performance standards
backed by data
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Insert your company description

<Your Website>
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